
GSGA42-A09

GSGA42-A09
An Act to Create a Parent Graduate Student Affairs Committee

Summary: This act creates an ad-hoc Parent Graduate Student Affairs committee for GSG and
charges it with advocating for the interest of graduate students who are also parents.

FOR THE PURPOSE OF facilitating communication between GSG and its
constituents.

BY creating an ad-hoc Parent Graduate Student Affairs Committee pursuant to the GSG
Constitution Section 4.3.D.

AND BY charging the Communications Committee with investigating and advocating for
the interest of graduate students who are parents including, but not limited to parental leave,
childcare, work-life balance, education, mental health, and caregiving.

Author(s): Lizzie Irlbacher (VPLA)

Sponsor(s): Rose Ying (NACS), Jennifer Mesiner (TLPL)
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Decision of GSG President
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Signature of GSG President Date



GSGA42-A10
An Act Modifying Executive Compensation

Summary: This act moves the Vice President of Legislative Affairs from 9.5 to a 12-month
assistantship to better align with current practices.

FOR THE PURPOSE OF aligning the Bylaws with the current practices of the
Graduate Student Government;

BY moving the Vice President of Legislative Affairs to a twelve-month half-assistantship
per  Bylaws Section 9.1.

Author(s): Lizzie Irlbacher (VPLA)

Sponsor(s): Lucas Smith(PHYS), Pranav Parab(PMES)
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______________________________________________________________________________
Decision of GSG President

____________________________________________ ________________________
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Bylaws Edit:
7.4.C. The GSG shall provide the Vice President of Legislative Affairs and Speaker of the
Assembly with a half graduate assistantship to be awarded on a twelve-month basis 9.5 month
basis. The term of this assistantship shall begin in Pay Period 4 and run through the last day of
Pay Period 25, as defined by the University’s Human Resources Department.


